l

faErR

—

WP
4w fAEer
Jfergan

THO3N0— f=im— ~[IH "o AT, 1948 (11, 1948)
aﬁam—saﬁaqm(z)a%mqﬁaaaamﬁ'ﬁwaﬂm-aaﬁm
m—ﬁ)%a‘a(ﬂ’nammwﬁaﬁﬁmaﬂagqmmaﬁﬁmﬁ
ﬂm—saﬁmaﬂr—za}m—(ﬁ)émﬂqmﬁ@ﬁmwmw

ﬂﬂm—usnazomﬁﬁﬂfﬁaﬂmmw@aﬁzﬁaﬂmmmﬁ?ﬂmﬁs
O W IEE A P wWH-3 A 9aq ® wWH—2 # aogee

2 §9 UBR GAARG wuqd o ¥ Iga AR @ ari-4 2 So-
ORI (1) & @ve—(Ill) & srira gnf
3. I8 AftrgE e 01 w2016 & wardy &Mt

g1
BRI B | adu A | fera— G 15% FeiRa <
Aofy Fraffa 01.04.2016 (3+4) | y=diegor w1 | Ao B X
_YAaH GEZRL T fao—
qugdl | uRadefia 01.12.16
| @ e e R @
2 3 4 5 6 7
A 132.00 57.00 189.00 28.35=2800 | 217.00 WfREw
K EEC 137.00 59.00 196.00 29.40=2900 | 225.00 WiATEH
FIA 16900 | 73.00 242.00 36.30=3600 | 278.00 Hferfe
s [afrmra | 20800 ‘ 89.00 |'_ 29500 | 4425=4400 | 339.00 WATEH
gaea / fofte | 3817.00 ’ 1641.00 | 545800 | g1870=819.00 | 6277.00 YIS
|




b

Rl — (@) ~grem worgd A SwfE T¥ Sfeer WRdg SRR T
HESIS (1960-100) 60%0.00 I =¥, 2015 fE srghn (GoE-Rw=R) =
mﬂﬁ.ﬂmﬁﬁﬁ_q

(@) RA® 23112016 & R Tow Aorgd wWenfery Tie @
W B e A STieT o gEeie § 4% eRw $ afiRed
15% Wi gAaw #orgd Fufer for o @ @i grdeor 3 wemawu
Fuigy A gfg aafas w9 9 wafea 2 |

(M) = 7 B R F e weigd A = A aen e
Toigd B T B RS oG B TR A 26 ¥ oM v frar T

(&) =gram worgdt @ Sudan wwfad oxf 4 W AT A safy A
fasm & A & forg eyl &1 2 afsafas mive 2
: (@) wr<rfes fsm @ 9 suar s 5 7 vk o @
o svR fdeR ~Faw Aoy P, 1951 @ Praw—2s § AR =
TR S 1 T O F9g TAE 9 F EHIR BN |

(8) o9 a1 i FWIR UF & S 41 SN TER @ W @ fay
M R W A 9T |

TR~ (F) IS I A ¥ R aga @ I @
FB Nt T Fuew @ I AN wEEEa af ¥ few @ 957 @ wuRY
y@fa &1 g 2| ;

(@) JEqva o | g ¢ a8 W ey oW B e B
e W §8 I @ @uear @ gqar $1 JEEEsar B 8 R o FEd
W$W/Wﬁmmmﬂmmmmm
qiEor &1 F A B

() s T i & Rt aE T B s B R W
g1 f&f a1 el aaafas dwem 3 fed @ w0 9 of¥eor @ smrR
R ARAd FESA AT FHAT F JETEHAT B & Ul o wre @ fare
ued IR fds & smavasar & 2|

E /- Minimum W age Decemb




3

(@) sfdgae &M | afa @ a8 om Red w9 aadifs ar
RS W A T D waERe IR B AT B AER R INfT 79
T I WEre § gt @ R sk gof enrer @ smavaear B @ ik
sﬂmﬁ$ﬁmﬁ$mmnﬁﬁﬁmmﬁrﬁﬁﬁ$m{ﬂmﬁﬂ€r

B TGS Bl 2| L/ﬁ?f'}

(Ho—5 / TH0S=0—405 /07 21070~
fler wuure @ e 9,
:_chi
190016
(3791 HAR 0—01)
I® wfg |

THo 3o fa=tas- w1 oftell A Preifofea oqEre fiEr
T & WRER | §66 eGSR i S €, S wRa whee 3 e
38 & @S (3) B e wifdted wre wHE WA | Uag3E
) (WHo—5 / THOS®]0—405 /07 $0T0—

feR e @ amdw 9,

u,u.l" .
(3r®01 AR F0—01)

E - Minumum W age December-



NOTIFICATION

S.0. In exercise of power conferred by clause (b) of
sub-section (1) of section- 3 of the Minimum Wages Act, 1948 (11, of 1948)
read with sub-section: 2 of section-5 of said Act and after having considered all
the representations received on the proposal notified under clause (b) sub-
section (1) of section- 5 of the said Act and also after consulting to Bihar
Minimum Wages Advisory Board, the Governor of Bihar is pleased to revise
the minimum rates of wages fixed by Labour Resources Department vide
notification no.-3826, 3827 dated 06.09.2016 for certain categories of
employees employed in the following employments in the State of Bihar as
specified in columns- 3 of the schedule-II hereto annexed against each such
category & employees specified in the corresponding entry in column- 2
thereof which shall be payable in the whole of the State of Bihar to such
different categories of employees employed in the said empolyment.

2. The Minimum rates of wages so revised shall be within the meaning of
clause (iii) of sub-section-(1) of section-4 of the said Act.

3. This notification shall come into force with effect from the date of
01 December, 2016.

Schedule
Sl. No. Name of Scheduled Em ployments
1. Sales Promotion Employment
Schedule-I
Sl Categories of Existing V.D.A Total 15% Revision Fixed Minimum
No. Workers Minimum | Payable (3+4) Benefit Rates of Wages
Rates of | on 01.04. w.e.f01.12.16
Wages 2016
1 2 3 4 5 6 7
1 | Unskilled 132.00 57.00 189.00 28.35=28.00 217.00 Perday
.2 | Semi skilled 137.00 59.00 196.00 29.40=29.00 225.00 Perday
3 | Skilled 169.00 73.00 242,00 36.30=36.00 278.00 Perday
4 | Highly Skilled | 206.00 89.00 _295.00 44.25=44.00 330,00 Perday
3 Supewimlyf 3817.00 1641.00 5458.00 818.70=819.00 | 6277.00 Permonth
Clerical
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Note :- (a) The minimum rates of wages above are based on the All India
Average Consumer Price Index Number (1960-100) 6090.00 which is the
average of the indices of the Second half of the year, 2015 (July-December)

(b) Minimum wages has been revised on the suggestion made by
the Minimum wage advisory board on 23.11.2016 by adding 15% additional
after the 43% neutralization in the consumer price index, so that actual wages
may increase. .

(¢) Conversion of the monthly rate of wages into daily rates of
wages and vice-versa shall be worked out by dividing the monthly rates by 26
and by multiplying the daily rates by 26.

(d) The proposed rates of minimum wages above include of the
remuneration payable to the employee in respect of the day of rest in every
period of seven days.

(e) An employee shall for the work done on the weekly day of rest
be entitled to overtime payment as the rate prescribed in rule 25 of the Bihar
Minimum Wages Rule, 1951.

() Men and women workers shall get the same rates of wages for

the same work or a similar nature.

Explanation :-

(a) "Unskilled work" means work which involve simple operations
requiring little or no skill or experience on the job.

(b) "Semi-skilled" work means work which involves some degree of skill

of competence acquired through experience on the job and which is capable of
being performed under the supervision or guidance of a skilled employee and

includes unskilled supervisory workers.

(c) "Skilled works" is one which involves skill or competence acquired
through experience on the job or through training as an apprentice in technical
or vocational institute and the performance of which calls for initative and
Judgment.
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(d) "Highly Skilled" work means work which call for a degree of
perfection and full competence in performance of certain tasks acquired through
intensive technical or professional training or practical works experience for
long years and also requires of a work to assume full responsibility for the
judgment or decisions involved in the execution of these tasks.

\l.

4Ya99
(No.-5/M.W-405/07L &R - )
By order of the Governor of Bihar,

Ap!
291 16
(Arun Kumar No.01)

Under Secretary.
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NOTIFICATION

5.0. In exercise of power conferred by clause (b) of sub-
section (1) of section- 3 of the Minimum Wages Act, 1948 (11, of 1948) read with sub-
section- 2 of section-5 of said Act and after having considered all the representations
received on the proposal notified under clause (b) sub-section (1) of section- 5 of the said
Act and also after consulting to Bihar Minimum Wages Advisory Board, the Governor of
Bihar is pleased to revise the minimum rates of wages fixed by Labour Resources
Department vide notification no.-3822, 3823 dated 06.09.2016 for certain categories of
employees employed in the following employments in the State of Bihar as specified in
columns- 3 of the schedule-11 hereto annexed against each such category & employees
specified in the corresponding entry in column- 2 thereof which shall be payable in the
whole of the State of Bihar to such different categories of employees employed in the said
empolyment.

2. The Minimum rates of wages so revised shall be within the meaning of clause (jii) of
sub-section-( 1) of section-4 of the said Act.

3. This natification shall come into force with effect from the date of 01 December, 2016.

D -Mimumum Wage Revesson December 301 6-5



Schedule-1

Sl No. Name of Scheduled Employments

1- Co-operative Sector

2- Aluminum Industry

3- Khandsari industry

4- Chemical and Pharmace.tical Industry

5- Soap Making Industry

6- Cement Pre - stressed product Industry

7- Asbestos Cement Industry

8- GlassSheet Industry

9- Gun factories

10- Religious & Social Institution

11- Paper Industry

12- Laundry & washing

13- Hosieries Manufactory Corrugated Board, Straw

14- Manufacture of Sindur & Rang

15- Manufacture of Leather good

16- Wood works & furniture

17- Ice Cream and Cold Drinks

18- Petrol and Diesel Pump

19- Fisheries

20- Khadi and Village Industries

21- Private Ferries & LTC

22- Book binding Industry

23- Dafti Card Board, Mill Board Paper Board corrugated Board, Straw
Board or Gatta Paper Boar Manufactory.

24- Electronics Industry

25- Cement Hume pipe. Electric pole and railway Sleeper
manufactures Industry

26- Plywood Industries

27- Electric and other type of Bulbs and Florence tubes

28- Foundry Industries

29- Rubber and Rubber Ccmpound Industry (on which manufacture

30- Biscuit Industry

31- Coal briquette Industry

32- Tailoring Industry

33- Handloom Industry

34- Private Hospitals, Nurshing Home and Clinic

35- Distilleries

36. Plastic Industries

37- Mineral Grinding Industry-
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38. Glass Industries (excluding glass sheet)

39- Dairies and Poultry Farms -

40- Manufacture of Gold, Silver Ornaments & article of artistic design.

41- Tanneries Leather Technology

42- Rice Mills, Flour Mills & Dal Mills

43- QOil Mills

44- Printing Press

45- Any Shops and establishment

46- Public Motor Transport

47.- Any woolen carpet making or shawl weaving establishment.

48- Coal Storage

49- Minor Engineering Industry (excluding Automobile Engineering
Shops less than 50 workers.)

50- Dam Construction & Irrigation

51- Construction or Manufactory of Road or in Building Construction

92- Bakeries and Confectioneries

53- Shops selling cooked food stuff

54- Hotels Eating House and Restaurants.

55- Mica work( Factory & Establishment excluding Mine)

56- Cinema industry

S57- Any University, Educational, Research or cultural institutions.

58- Private Security

59.- Refectories Fire Bricks& Ceramic Industry

60- Potteries

61- Automobile Engineering Shops

62- Hard Coke Industry

63- Currier Service

64- Frittered Rice

85- Electro Casting and Metal Furnishing

66- Engineering Industries ( Employment more than 50 workers )

67- Rolling of Iron Rod, Plates, Angles etc.,works

68- Jute Industry & Similar works

69- Information Technology.
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Schedule-I1

' Sl [ Categoriesof | Existing V.D.A Total 15% Revision | Fixed Minimum |
No. Workers Minimum | Payable on (3+4) Benefit Rates of Wages
Rates of | 01.04.2016 w.e.f01.12.16
| Wages |
1 2 3 4 5 6 7
I | Unskilled 144.00 62.00 206.00 30.90=31.00 237.00
Perday
2 | Semi skilled 150.00 65.00 215.00 32.25=32.00 247.00
. Perday
3 | Skilled 183.00 79.00 262.00 39.30=239.00 301.00
| Perday
4 | Highly Skilled 223.00 96.00 319.00 47.85=48.00 367.00
_ Perday
> Supervisory/ 4134.00 1778.00 591200 | 886.80=887.00 6799.00
| Charical Permonth

Note :- (a) The minimum rates of wages above are based on the All

India Average Consumer Pri e Index Number (1960-100) 6090.00 which is
the average of the indices of the Second half of the year, 2015 (July-
December)

(b) Minimum wuues has been revised on the suggestion made by
the Minimum wage advisor. board on 23.11.16 by adding 15% additional
after the 43% neutralization in the consumer price index, so that actual wages
may increase.

(c) Conversion of the monthly rate of wages into daily rates of
wages and vice-versa shall be worked out by dividing the monthly rates by 26
and by multiplying the daily rates by 26.

(d) The proposed rates of minimum wages above include of the

remuneration payable to the cmployee in respect of the day of rest in every

period of seven days.
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(e) An employee shall for the work done on the weekly day of
rest be entitled to overtime payment as the rate prescribed in rule 25 of the
Bihar Minimum Wages Rule, 1951,

(f) Men and women workers shall get the same rates of wages for
the same work or a similar nature.

() It has been also decided that the only one notification should

be used by dividing employees of 69 employment under five categories.
Explanation :-

(a) "Unskilled work" mcans work which involve simple operations .
requiring little or no skill or experience on the job.

(b) "Semi-skilled" work means work which involves some degree of
skill of competence acquired through experience on the job and which is
capable of being performed under the supervision or guidance of a skilled
employee and includes unskilled supervisory workers.

(c) "Skilled works" is one which involves skill or competence acquired
through experience on the job or through training as an apprentice in technical
or vocational institute and the performance of which calls for initiative and
Jjudgment.

(d) "Highly Skilled" work means work which call for a degree of
perfection and full competence in performance of certain tasks acquired
through intensive technical or professional training or practical works
experience for long years and also requires of a work to assume full

responsibility for the judgment or decisions involved in the execution of these

tasks.

U932/
(No.-5/M.W-403/07 L & R - )

By order of tﬂ_“? Governor of Bihar,
id!-l. 1re
(Arun Kumar No.-01)

Under Secretary.
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