(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part file-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

1. AGRICULTURE

No.Shram (A)4-8/2006-Part-file-1  Dated Shimla- 12" October,2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in respect of unskilled category of workers in the Scheduled Employment of
“Agriculture” may be revised with effect from 1% May, 2015.

And whereas, as per provisions of clause (a) of sub-section (1) of section 5
read with section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory
Committee was constituted vide Notification No:Shram (A)4-8/2006-Part-File-Loose, dated
16" June,2015.

And whereas, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the catigories of workers in all 11
scheduled employments were approved and recommended w.e.f. 01-05-2015.

Now, therefore, in exercise of the powers conferred by clause(a) of sub-
section (2) of section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise
the minimum wages of the workers working in the above mentioned Scheduled Employment
w.e.f, 1" May, 2015 as under:-

Un-skilled workers Rs. 180/- per day or Rs. 5400/- per month.

NOTE

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed in piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.

The definition of unskilled will be as under:--

1 Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

By order

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
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-

No.Shram(A)4-8/2006-part-file-1 Dated Shimla-2 the 12" October, 2015

Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.

2.The Special PS to the Hon’ble Labour Minister,H.P.

3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

4. All the Administrative Secretaries to the Govt. of H.P.Shimla.

5. The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6. All the Head of Departments, Himachal Pradesh.

7. The Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his
letter No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

8 .All the Deputy Commissioners, Himachal Pradesh.

9.Guard File.

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part file-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION|

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING OPERATIONS,
STONE BREAKING & STONE CRUSHING

No.Shram (A)4-8/2006-Partfile-1 Dated Shimla-2 12" October, 2015

Whereas the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Construction or Maintenance of Roads or
Building Operations, Stone Breaking and Stone Crushing” may be revised in respect of
unskilled and other categories of workers with effect from 1™ May, 2015;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read
with section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee
was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16"
June,2015;

And whereas, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise the
minimum wages of the workers working in the above mentioned Scheduled Employment
w.e.f 1 May, 2015 as under:-

Category of Workers Revised Wages
Daily Monthly

1 2 3

UN-SKILLED WORKERS : Rupees Rupees

Bhisthi/Chimini  Cleaner/ Chowkidar/ Distemperer Grade- 180.00 5400
Il/Glazier/Helper for Plumber or Workshop/Rock Cutting
Labour/Stone Breaker/Stone Chiseler/Sweeper/Spray man for
Bitumen/Pipelinemen /Electrical Coolie/Security Guard/Beldar
/Cleaner-Tractor & Road Roller & concrete mixer/Majdoor /Survey

Boy/ Watchmen/ Tea boy/Peon/Dresser/ Oilmen/Greaser/
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Messhelpers/ Boy Helper (0 to 5 years)/ Khalasi (0 to 3 years)/Bill

Distributors/ Mucker

SEMI-SKILLED WORKER: Rupees Rupees

Carpenter Grade-II/ Mason Grade-IlI/ Sewer Man/Black Smith 197.00 5910.00
Grade-1I/ Sanitary Fitter Grade-II/Painter/Melter Mate/Sprayman
Roads/ Craneman/ Badhani/Upholster /Fitter Attendant/Black
Smith (Boatman)/ Caneman/ Distempterer Grade-I/Fitter Grade-11/
Flour Polisher/Stone Dresser / Mali/ Well Sinker/ White Washer/
Work Shop Mechanic Grade-II/Turner Grade-II/Pipe Fitter Grade-
II/Brick Moulder/Assistant Fitter/ Assistant Fireman/ Assistant
Welder/ Assistant turner/ battery Charger/ Dresser/(Qualified
/Experienced)/Hammer Man /Cook/ Vulcaniser/ Nozzle Man/
Tunnel Man/ Alloy Trolley Operator/ Attendant (Store Office)/
Mechanical Attendant/ Tunnel Jublliman/ Tunnel Man / Helper ( 5
years and above ) Oil Cleaner/Navgani/ Mate/Head Watchman/
Assistant Leveler/Khalasi ( 3 to 8 years)/stone Dresser/ Pump
Attendant/Auto Electrician Grade-II/ Gardner/ Gauge reader/ Asstt.
Lab Attendant/Auto electrician/Motor ~ Mate/  Enquiry
Attendant/Telephone Attendant.

Stone Breaker/Rock carrier Breaker/Stone Carrier
1% inch to 2 inch Rs. 1289 cft

1 tol% inch Rs.1443 cft

SKILLED WORKERS : Rupees Rupees

Carpenter Grade-I/ Mason Grade-I/Black Smith / Sanitary Fitter 224.17 6725
Grade-I/ Upholster Grade-I/Astt. Pump Operator/ Pump Operator/
Pump Driver/ Chargeman Grade-1I/Water Supply Fitter / Carpenter
Grade-I1I/ Compressor Operator/ Compressor Driver/ Darji or Tailor
Grade-I/ Darji or Tailor Grade-II/Crasher Driver/ Stone Dresser for
ornamental work/ Plumber Grade-I/ Pipe Fitter Grade-1/Auto

Driver/ Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural
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Fitter Grade-1I/ Workshop Fitter / Generator Operator/
GeneratorDriver/ Plant Shop Fitter/ diesel Engine Fitter/ Trolley
Line Fitter / Crushing Plant Fitter/ B. Plant Fitter/ Jack Hammer
Fitter/ Electrical fitter/ Bunch Fitter/ Shaper/ Auto Fitter/ Pipe Line
Fitter/ refrigerator Plant Fitter/ Tractor Operator/Shaft Minor/
Kochring Operator/Dozer Operator/ Roclain Operator/ Scrapper
Operator/ Loader operator/ Crane Operator/ Eucild operator/
Wagon Drill Operator/ Boaring Operator/ SLD crane Operator/ B
Plant Operator/ Ice Plant Operator or Welder/ Gas Cutter/ turner/
Black Smith/ Tin Smith/ Traction Battery Charger/ Line Man/)
Telephone Operator/ Khalssi / Jamadar/ Winder/ Blaster Driller/
Winch Fitter / Compounder/Painter /Miller /Climber/ Moulder/
Levellers/ Saw Mill Cutter/Cable Jointer/Foreman Grade-
II/Khalasi( 8  years to above) /Tracer  Operator/
E.M.E./Driver/Compressor/Rocker Showel Operator/Snow Cutter
Operator /Loco Operator/Driller Mason for Glazed Type
work/Work Mistry/Motor Mate / Tractor Driver/Telephone
mechanic/D.G. Set Operator /Wireless Operator/Workshop Forman
Grade-I1.

HIGHLY SKILLED

Carpenter for furniture only/Workshop Mechanic Grade-
I/ChargemanGrade-1/Workshop Foreman Grade-I/TurnerGrade-
I/Mechanic All Round Operator /Mason/Mistry and Carpenter
Mistry/Structural Fitter Grade-I/Surveyor/Draftsman / Assistant
Foreman/ Machinist / Compounder (Qualified) Road Roller
Driver/Bulldozer Driver/ Wireman/ Auto Electrician/ Electrician/

Chemical Analyser.

Clerical and non Technical Supervisory Staff

Bituman Tyre Inspector/Road Inspector/Work Inspector/ Store
Keeper/ Store Munshi/ Supervisor/Meter Reader/ Ledger Booking
Clerk/ Bill Clerk/ Irrigation Booking Clerk/ Patwari/ Complaint

Attendant/ Ferro Printer/ Driver (Jeep/Car/Tractor)
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284.50
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Clerk/Mechanical Inspector / Assistant Store Keeper/Accounts

Clerk/Stenographer.
NOTE
1. There will be no distinction between the minimum wages of male or female and

adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52
of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not
mentioned specifically, such category of workers shall not be paid less than the
minimum rates of wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to
the workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric
Power Projects’ located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh. In case of workers working in the
Under Construction Hydro- Electric Power Projects’ in Tribal Areas an additional
10% increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(1)Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational environment
is necessary. His work may thus require in addition to physical exertion familiarity with
variety of articles or goods.

(i1).Semi-skilled: -- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(i11)Skilled: -- A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv). Highly Skilled: -- A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh)

No.Shram(A)4-8/2006-partfile-1 Dated Shimla-2 the 12" October,2015

Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.

2.The Special PS to the Hon’ble Labour Minister,H.P.

3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6.All the Head of Departments, Himachal Pradesh.

7.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

8.All the Deputy Commissioners, Himachal Pradesh.

9.Guard File.

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram (A)4-8/2006-Partfile-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION|

3. PUBLIC MOTOR TRANSPORT
No.Shram (A)4-8/2006-Partfile-1 Dated Shimla-2 12" October, 2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Public Motor Transport” may be revised in
respect of un-skilled and other categories of workers with effect from 1* May,2015;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5
read with section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory
Committee was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated
16" June,2015;

And wheras, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise the minimum
wages of the workers working in the above mentioned Scheduled Employment w.e.f 1** May,
2015 as under:-

General Staff Unskilled Rs.180 /- per day, Rs.5400/- per month
(a) Peon, Chowkidar, Store Helper, Sweeper, porter, Daftri
(b) Workshop Staff (Unskilled)
Workshop Mazdoor without having any experience
Rs. 180/- per day, Rs. 5400/- per month

Semiskilled Rs.190.17 per day, Rs.5705/- per month
1. Asstt. Electrician

2. Asstt. Mechanic

3. Asstt. Fitter

4. Asstt. Black Smith
5. Asst. Carpenter

6. Asstt. Welder
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7. Asstt. Turner

8. Asstt. Boaring Barman
9. Asstt. Machinist

10. Asstt. Cushion Maker
11. Asstt. Volcanisor

12. Asst. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt.Sprayman

16. Asstt. Electrician Mechanic
17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who
has no ITI Diploma

19. Assistant Molders.
SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring wireman, Rs. 216.52 per day or Rs.
Machanist, Cusion Maker, Tinsmith, Volcanizer, Painter, Upholster, 6496 per month.
Tyreman, Spray Painter, Electrician Machanic, Retreader, Moulder,
Turner, Workshop Mazdoor having ITI certificate or having 2 years of
probation period who has no ITI Diploma. The ITI certificate holder

who are working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor Rs. 250.50 per day or Rs.
7515 per month.
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GENERAL STAFF (CLERICAL) ETC.:
Group-A

Out Agent, Out Agency Clerk, Typist, Steno typist, Store-
Rs. 216.52 per day or Rs.

daybook Writer, Clerk, Assistant Cashier, Booking Clerk 6496 per month,

(Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B
Chief Inspector, Receptionist, Inspector, Checker, Stenographer

A Grade, Station Supervisor, Assistant Store-Keeper A Grade, Rs.232.52 per day or Rs.

Accountant, Cashier, Tyre Inspector. 6976 per month,

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier.

Rs.291.25 per day or Rs.

8738 per month
RUNNING STAFF Per Day Per month
1.Driver Rs.254.12 Rs. 7624
2.Conductor Rs.223.60 Rs. 6708
3.Cleaner-cum-Conductor Rs.203.12 Rs. 6094
4.Part-Time Booking Clerk Rs. 73.72 Rs. 2212

NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprenticeship Act,  1961(No.
52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not
mentioned specifically, such category of workers shall not be paid less than the
minimum rates of wages fixed for the similar category having the same skill.
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5. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

. Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion familiarity with variety
of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but
for proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii))  Skilled: -- A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade, craft
or industry in which he is employed.

(iv).Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh)

No.Shram(A)4-8/2006-partfile-1 Dated Shimla-2 the 12" October, 2015
Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.

2.The Special PS to the Hon’ble Labour Minister,H.P.

3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6.All the Head of Departments, Himachal Pradesh.

7.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

8.All the Deputy Commissioners, Himachal Pradesh.

9.Guard File.

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile
dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

4. SHOPS & COMMERCIAL ESTABLISHMENT
No.Shram (A)4-8/2006-Partfile-1 Dated Shimla-2 12" October, 2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Shops & commercial Establishments” may
be revised in respect of un skilled and other categories of workers with effect from 1%
May,2015;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read
with section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee
was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16"
June,2015.

And wheras, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise the
minimum wages of the workers working in the above mentioned Scheduled Employment
w.e.f 1 May, 2015 as under:-

Category of employees Where no benefit Where food,
is provided combined
accommodation
provided
Un skilled Rupees Rupees

Helper/Shop Assistant/ Pelledar/ Chowkidar/ Peon/

tea

Sweeper/ Masalchi/ Gateman/ Waterman/ Cleaner/ Rs.180/-Daily Rs 154.47/-Daily.

Packer/ Mazdoor/ Lander/ Unlander/ Messanger/ Clock
Room Attendant/ Porter/ Bhishit/ Beldar/ Fireman/

Pandi/ Posterman/ any other
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worker doing un skilled job.

Semi-Skilled

Head porter, Pantryman/Coffee-Teamaker/ Chapatiman/
Assistant Baker/Gate Keeper (Cinema) / Asstt. Lineman
/ Assistant Operator/ Binder Assistant/ Bill Collector
/Convesser / Cook/Assistant Halwai/Book Binder/
Sticher/ Rulling-cutting/Auctioners /Mali/ Sewerman/
Hotel Guide/ Assistant Mistry/ Assistant Fitter/
Assistant ~ Turner/  Assistant/Welder/  Assistant
Electrician/  Assistant/Salesman/  Assistant Barbar/
Dhobi, Pressman/Boilerman/ Film Rewinder/ Waiter,
Bearer), Assistant Radio Machanic/Painter/
WhiteWasher/Pakora and Chanamaker/Clerk (Non-
matric), Assistant Store Keeper/ Distributor and
Assistant Machine man. Enquiry Attendent/ Telephone
Attendent, ITI Certificate Holder.

Skilled:

Blacksmith/Tinsmith/Watchmaker/Radio
Mechanic/Carpenter/Plumber/Driver/ Assistant

Tailor/Cutter (Tailoring)

/General mechanic/ Halwai/ Cook/ Confectioner/Baker/
Steward/ Butler/ Fitter/
Draughtsman/TelephoneOperator/ Compounder  /
Goldsmith./ Shoe Maker / Shawl-Carpet Weaving/
Compositor/ Cinema
Operator/Salesmen/Drycleaner/Dyer/ ~ Barber/Regular

machine man/machinist/
Welder/Moulder/Cashier/

Clerk/(Matric) Munim /receptionist/ Waiter/ Bearer/) /
Storekeeper/ headwaiter /Head bearer (Western Style

Hotels)/Lineman.ITI certificate holder who are working
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Rs.195.55 Daily.

Rs. 5867

Monthly.

Rupees.

Rs.224.17 Daily.

Rs. 6725

Monthly.

Rupees

Rs. 169.12 Daily.

Rs.5074 Monthly

Rupees.

Rs. 198.37 Daily

Rs. 5951 Monthly.



in the same trade.

Highly Skilled Rupees. Rupees.

Store Keeper/ Clerks (Graduates) Accountant /Head Rs.237.12 Daily.  Rs. 212.40 daily
Cashier/ Head Cook/ Head Butler/Head Baker/ Head

Confectioner/Head mechanic/ Electrician/ Foremen/ Rs. 7114
S.
Supervisor./ Tailor/Cutter (Tailoring)

Monthly. Rs. 6372 Monthly.

NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No.
52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not
mentioned specifically, such category of workers shall not be paid less than the
minimum rates of wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-

(1) Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion familiarity with variety
of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but
for proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. Hiswork is thus limited to the performance of routine operations of
limited scope.

(ii)  Skilled: -- A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
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responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh)

No.Shram(A)4-8/2006-partfile Dated Shimla-2 the 12" October, 2015
Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.

2.The Special PS to the Hon’ble Labour Minister,H.P.

3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6.All the Head of Departments, Himachal Pradesh.

8.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

9.All the Deputy Commissioners, Himachal Pradesh.

9.Guard File.

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

S. FORESTRY INDUSTRIES

No.Shram (A)4-8/2006-Partfile Dated Shimla-2 12" October,2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Forestry Industries” may be revised in
respect of un skilled and other categories of workers with effect from 1% May, 2015;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read
with section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee
was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16"
June,2015.

And wheras, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise the
minimum wages of the workers working in the above mentioned Scheduled Employment
w.e.f 1 May, 2015 as under:-

Category of Workers Revised Minimum Wages
Daily Monthly
UNSKILLED WORKEPRS
1 Felling of trees: Rs.180.00 Rs.5400
1.Lopper (Changi) Rs.195.55 Rs.5867
2.Feller (Garani) Rs.186.12 Rs.5584

2 Logging and sawing including timber passing:
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1.Dresser (Panchani) Rs.186.12

Rs.250.50
2.Sawyer (Charani)
Rs.229.40
3.Blacksmith
3 Carriage stacking and timber passing by manual labour:
1. Mazdoor for carriage Rs.186.12
Rs.186.12
2. Mazdoor for loading and un loading of timber.
4 Carriage of timber by Aerial ropeways :
1.Span Mistry-cum-Supervisor Rs.250.50
Rs.229.40

2.Span Mistry

Rs.5584
Rs.7515

Rs.6882

Rs.5584
Rs.5584

Rs.7515
Rs.6882

5 Carriage by water slide (pucci Nalli) dry slide (Pathru), Nullah Bhaan Darya Bahaan

floting):

1. Mohri-wala Mistry Rs.275.15
2. Taru Rs.260.27
3. Asstt. Mistry/ Helper Mistry Rs.237.12
4. Darya-man Rs.260.27
5. Ghalu Rs.207.17
6. Jamadar Rs.207.17

6  Mechanised logging and timber extraction:

1.Surveyor Rs.252.57
2.Ski-line Operator Rs.229.40
3 Truck Driver Rs.209.30
4. Compressor Driver Rs.209.30

7  Clerical Staff:

1.Manager Rs.305.12

2.Accountant Rs.213.97
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3.Munshi/ Typist clerk Rs.186.12 Rs.5584

’ Saw Mill Workers:
1.Band Saw Mistry Rs.229.40 Rs.6882
2.Supervisor Rs.226.29 Rs.6789
3.Head Mistry Rs.229.40 Rs.6882
4.Boiler Driver Rs.229.40 Rs.6882
5.Assistant Mistry Rs.190.17 Rs.5705
6.Planner Mistry Rs.190.17 Rs.5705
7.Helper Rs.186.12 Rs.5584
8.Cutter man Rs.190.17 Rs.5705

9  Katha Extraction:

1.Feller and Chipper Rs.186.12 Rs.5584
2. Katha Supervisor/Katha Processor Rs.195.55 Rs.5867
Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs.284.50. Daily. Rs.8535 Monthly.
NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprenticeship Act,  1961(No.
52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.
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5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

1 Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no  independent
judgment or previous experience although familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion familiarity with variety
of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but
for proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii))  Skilled: -- A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade, craft
or industry in which he is employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh)

No.Shram(A)4-8/2006-partfile-1 Dated Shimla-2 the 12" October, 2015
Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.
2.The Special PS to the Hon’ble Labour Minister,H.P.
3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.
4.All the Administrative Secretaries to the Govt. of H.P.Shimla.
5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.
6.All the Head of Departments, Himachal Pradesh.
7.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.
8.All the Deputy Commissioners, Himachal Pradesh.
9.Guard File.
(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram (A)4-8/2006-Part
file-1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of
India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

6. CHEMICAL & CHEMICAL PRODUCTS

No.Shram (A)4-8/2006-Partfile-1 Dated Shimla-2 12" October, 2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Chemical & Chemical Products” may be
revised in respect of un skilled and other categories of workers with effect from 1% May,
2015;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read
with section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee
was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16M
June,2015.

And whereas, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise the minimum
wages of the workers working in the above mentioned Scheduled Employment w.e.f 1°* May,
2015 as under:-

Category of Workers Revised minimum rates
Unskilled Rs. 180.00 Daily.

Rs. 5400.00. Monthly.
Semi Skilled

Assistant Electrician, Assistant Fitter, Assistant Turner, Assistant Rs. 188.47 Daily.
Welder, Assistant Moulder, Assistant Plant Operator, Assistant Rs. 5654 Monthly.
Blacksmith, Assistant Copraman, Re-irrigation, Assistant
Jamadar, Eastman, East cultivator, Switch Board Attendant,
Wireman, Postalman, Fireman, Oilman, Pumpman Grade-I,
Machine Levellor, Selector, Cutter-cum-Market seller/Empular,

Hageman. ITI Certificate Holder.
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Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Rs. 224.17 Daily.
Blacksmith, Plant operator, Mason, Carpenter, Assistant Foreman, Rs. 6725 Monthly.
Head Jamadar, Boiler Attendant Grade-II, Workshop Foreman,
Electrician Foreman, Engine Driver, Draughtsman, Assistant
Chemist, Machineman, Cashier/Clerk (Matriculate), Salesman,
Receptionist, Typist, Store-keeper I.T.I. certificate holder who are

working in the same trade.

Highly Skilled
Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 284.50 Daily.
Rs. 8535 Monthly.
NOTE

1. There will be no distinction between the minimum wages of male or  female and

adult or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprenticeship Act,  1961(No.

52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be

less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not
mentioned specifically, such category of workers shall not be paid less than the

minimum rates of wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

1 Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion familiarity with variety

of articles or goods.

(i) Semi-skilled: -- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but
for proper discharge of duties assigned to him or relatively narrow job and where important
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decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iv)  Skilled: -- A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
) responsibility. He must possess a thorough and comprehensive knowledge of the
trade, craft or industry in which he is employed.
(IV). Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.
By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh.

No.Shram(A)4-8/2006-partfile Dated Shimla-2 the 12" October,2015
Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.

2.The Special PS to the Hon’ble Labour Minister,H.P.

3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6.All the Head of Departments, Himachal Pradesh.

7.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

8. All the Deputy Commissioners, Himachal Pradesh.

9.Guard File.

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416

22|Page



(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

7. ENGINEERING INDUSTRIES

No.Shram (A)4-8/2006-Part file-1 Dated Shimla-2 12" October, 2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Engineering Industries” may be revised in

respect of un skilled and other categories of workers with effect from 1* May, 2015.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read
with section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee
was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16"
June,2015

And whereas, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11

scheduled Employments were approved and recommendaed w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise the minimum
wages of the workers working in the above mentioned Scheduled Employment w.e.f 1°* May,

2015 as under:-

Un-Skilled

Rs. 180.00. Daily.

Rs.5400 Monthly.

Semi skilled
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Taper Grade-IlI, Turner Grade-III, Driller Grade-III, Romer Grade-III,
Shareman Grade-IlII, Machine man, Machinist/Operator Grade-III/ Bragar
Grade-III, Head Spinning Winder/ Liner Grade-III, Press Operator Grade-III,
Spray Painter Grade-IIl, Transfer Fixer Grade-III, Assembler Grade-III,
Cobbler, Rubber Rosin Cutter, Tailor Grade-III,

Material Checker, Fitter Frame, Numbering man, Frame

Sender, Electroplater Grade-III, Mopper Grade-III, Grinder Grade-III,
Pickler, Polishman, Buferman, Head Mechanic, Operator Grade-III,
Thread/Roller Operator Grade-III, Book-screw Machine Operator Grade-III,
Feeder Grade-III, Dye Maker Grade-III, Welder Grade-III, Tin Smith Grade-
III, Pipe Reader, Hammer man Grade-III, Electric Lineman Grade-III,

Voucher Inspector Grade-III, Lister Diesel Engine Driver Grade-III, Oilman.
Skilled

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper Grade-II,
Shaperman Grade-II, Slaughterman Grade-II, Mechanist/ Operator/Brager
Grade-I1, Liner Grade-II, Spray Painter Grade-II, Transfer Mixer Grade-II,
Press Operator Grade-II, Assembler Grade-II, Tailor Grade-II, Electroplater
Grade-II, Moper Grade-II, Grinder Grade-II, Head Machine Operator-II,
Thread and Roller Machine Operator Grade-II, Book screw Machine
Operator Grade-II, Gold Draw Machine Operator Grade-II, Fitter Grade-II,
Carpenter/Pattern Maker Grade-II, Dye Maker Grade-II, Saister Grade-II,
Welder Grade-II, Tinsmith Grade-II, Hammerman Grade-II,Blacksmith
Grade-1I, Tool Setter Grade-II, Electrical Lineman Grade-II, Electrician
Grade-II, Armature Winder and Coil winder Grade-II, Cable Jointer Grade-
I, Voucher Inspector Grade-II, Lister Diesel Engine Driver Grade-II,
Moulder Grade-II, Supervisor, I'TI Certificate Holder who are working in the

same trade.
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Highly Skilled

Turner Grade-I, Grinding Machine Operator Grade-I, Shaper man Grade-I, Rs. 284.50 Daily.
Slaughter man Grade-I, Miller Grade-I. Electroplater Grade-I, Gold Draw Rs.8535 Monthly.
Machine Operator Grade-I, Fitter Grade-I, Carpenter/Pattern Maker Grade-I,

Dye maker Grade-I, Engraver Grade-I, Blacksmith Grade-I, Dye Setter

Grade-1, Tool Setter Grade-1, Electrician Grade-I,

Clerical Staff

Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 200.02 Daily.
Rs.6001 Monthly.

NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No.
52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not
mentioned specifically, such category of workers shall not be paid less than the
minimum rates of wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i)Skilled: -- An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His

work may thus require in addition to physical exertion familiarity with variety of articles or
goods.

(i1)Semi -skilled: -- A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions

25|Page



made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he
is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh.

No.Shram(A)4-8/2006-partfile-1 Dated Shimla-2 the 12" October, 2015
Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.

2.The Special PS to the Hon’ble Labour Minister,H.P.

3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6.All the Head of Departments, Himachal Pradesh.

7..Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

8. All the Deputy Commissioners, Himachal Pradesh.

9.Guard File.

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION|

8. TEA PLANTATION

No.Shram (A)4-8/2006-Partfile-1 Dated Shimla-2 12" October, 2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Tea Plantation” may be revised in respect of
un skilled and other categories of workers with effect from 1°* May, 2015.

And whereas, as per provision of clause (a) of sub-section (1) of section 5
read with section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory
Committee was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated
16" June,2015.

And whereas, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act, ibid, the Governor of Himachal Pradesh is pleased to revise the
minimum wages of the workers working in the above mentioned Scheduled Employment
w.e.f 1 May, 2015 as under:-

Category of Workers Revised Minimum Wages

Field workers in Tea Plantation employed on plantation up Rs. 180.00 Daily or
rooting, spraying, manuring, shade lopping, hocing ,pruning g 5400 Monthly
weeding, plucking etc. known as unskilled workers

employed in the operation;

A-Grade Leaves -- If plucker plucks more than 12 kilogram of tea leaves he or she will get
Rs. 13.03 per kilogram extra as incentive.

B Grade Leaves If plucker plucks more than 13 kilogram of tea leaves he or she will get
Rs. 10.09 per kilogram extra as incentive.

C-Grade Leaves- If plucker plucks more than 16 kilogram of tea leaves he or she will get
Rs 7.32 per kilogram extra as incentive.
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The piece rates workers employed for plucking will get Rs. 13.03, Rs. 10.09 Rs. 7.32 per
kilogram for A,B,C grade of tea leaves respectively.

SEMI-SKILLED:Workers engaged in Tea Factory & Tea Plantations. Rs.184.56 per day,
Rs.5537/- per month

FACTORY:
Include lift Mazdoor withering Mazdoor, Rs. 180-00 daily
relling room workers, shifting Mazdoor, Rs. 5400 Monthly.

fermenting room workers, tea boys ,

sorters, tea makers, time keeper and carriers (jhalli)

PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Rs. 180-00 daily
Mubharirs etc. who maintain records of a field work Rs. 5400 Monthly.

and also includes sweeper, Mali & Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF
OFFICE STAFF:

1. Accountant Rs. 325.22 Rs.9757.00 per month plus free
accommodation

2. Clerks Rs. 224.17 Rs.6725.00 per month plus free
accommodation

3. Munshi Rs. 239.53 Rs.7186.00 per month plus free
benefits as admissible to clerk

4. Peon ,Chowkidar/Chaudhary ~ Rs.184.57 Rs.5537.00 per month plus free
benefit as admissible.
Daily Monthly

5. Compounder Rs.294.27 Rs.8828
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6. Driver (Jeep/ Car/ Tractor) Rs.254.12 Rs.7624

7. Mechanic , Rs.297.40 Rs.8922

8. Assistant Mechanic Rs.252.57 Rs. 7577

9. Electrician-cum- Mechanic , Grade-I Rs.297.40 Rs.8922

10.Electrician-cum- Mechanic , Grade-II Rs.252.57 Rs.7577
NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No.
52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4.  If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.

By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh

No.Shram(A)4-8/2006-partfile-1 Dated Shimla-2 the 12" October, 2015
Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.

2.The Special PS to the Hon’ble Labour Minister,H.P.

3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6.All the Head of Departments, Himachal Pradesh.

7.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

8. All the Deputy Commissioners, Himachal Pradesh.

9.Guard File.

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION|

9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-2 0F FACTORIES ACT, 1948

No.Shram (A)4-8/2006-Partfile-1 Dated Shimla-2 12" October, 2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Manufacturing Process as Defined in
Clause (K) of Section 2 of Factories Act, 1948” may be revised in respect of un skilled and
other categories of workers with effect from 1* May, 2015.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read
with section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee
was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16"
June,2015;

And whereas, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise the
minimum wages of the workers working in the above mentioned Scheduled Employment
w.e.f 1 May, 2015 as under:-

Un-skilled Workers Rs. 180.00 per day or Rs. 5400 per month
Semi-skilled Rs. 188.47 P.D.  or Rs. 5654 per month
Skilled & clerical staff Rs.224.17P.D.  or Rs. 6725 per month
Highly-Skilled Rs. 284.50 P.D.  or Rs. 8535 per month
NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprenticeship Act,  1961(No.
52 of 1961)
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3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not
mentioned specifically, such category of workers shall not be paid less than the
minimum rates of wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(1) Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no  independent
judgment or previous experience although familiarity with the occupational environment is
necessary. His work may thus require in  addition to physical exertion familiarity with
variety of articles or goods.

(i) Semi-skilled: -- A semiskilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties
with responsibility. He must possess a thorough and comprehensive knowledge of the

trade, craft or industry in which he is employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.
By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh.

No.Shram(A)4-8/2006-partfile-1 Dated Shimla-2 the 12" October,2015

Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.

2.The Special PS to the Hon’ble Labour Minister,H.P.

3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

4.All the Administrative Secretaries to the Govt. of H.P.Shimla.

5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.

6.All the Head of Departments, Himachal Pradesh.

7.Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

8. All the Deputy Commissioners, Himachal Pradesh.

9.Guard File.

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION|

10. HOTEL AND RESTAURANTS
No.Shram (A)4-8/2006-Partfile-1 Dated Shimla-2 12" October, 2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Hotel and Restaurants may be revised in
respect of un skilled and other categories of workers with effect from 1* May, 2015.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read
with section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee
was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16
June,2015.

And whereas, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of Act ibid, the Governor of Himachal Pradesh is pleased to revise the minimum
wages of the workers working in the above mentioned Scheduled Employment w.e.f 1°* May,
2015 as under:-

Category of Workers Revised Wages
Where no benefit is Where food, tea and
provided combined accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees
Helper/ Chowkidar/ Peon/ Sweeper/ Rs. 180-00 Daily Rs 154.47 Daily

Masalachi/ Gateman/ Waterman/
Messenger/ Clock Room Attendant/ Poter/

Rs. 5400 Monthly Rs. 4634 Monthly
Bhishti/ Beldar/ Fireman/ Pandi/ Posterman/

any worker doing un-skilled job.
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SEMI-SKILLED WORKER:

Pantryman /Coffee-Tea Maker/ Chapatiman
[/ Assistant ~ Baker/Cook/  Assistant
Halwai/Book Binder/ Sticher /Ruling
Cutting/ Auctioners /Mali /Hotel Guide
/Assistant ~ Mistry/  Assistant  Fitter/

Sewerman/ Assistant Turner /Assistant

Welder/ Assistant Electrician/ Assistant
Salesman/  Assistant Barber/  Dhobi,
Pressman/Boilerman/Film Rewinder/ Water
Bearer /Assistant Radio Mechanic/ Painter/
White Washer/ Pakora and Chana
Maker/Clerk (Non-Matric), Assistant Store
Keeper/Distributor and Assistant
Machinman. Enquiry Attendant, Telephone
Attendant.ITI certificate holder who are

working in the other trade .

SKILLED WORKERS :

Driver/Halwai/Cook/Confectioner/Baker/St
eward/Butler/Draughtsman/TelephoneOpera
tor/Receptionist/Waiter/Bearer/Store
Keeper/Head Waiter/Head Bearer (Western
Style Hotel.) ITI certificate holder who are

working in the same trade.

Highly Skilled

Store Keeper/ Clerks (Graduates)
Accountant /Head Cashier/ Head Cook/
Head Butler/Head Baker/ Head
Confectioner/Head mechanic/ Electrician/
Foremen/ Supervisor./ Tailor/Cutter

(Tailoring)
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Rupees

Rs. 195.55 Daily

Rs. 5867 Monthly

Rupees.

Rs. 224.17 Daily

Rs. 6725 Monthly.

Rupees.

Rs. 237.12 Daily

Rs. 7114 Monthly.

Rupees

Rs 170.11 Daily

Rs. 5103 Monthly.

Rupees.

Rs. 198.37 Daily

Rs. 5951 Monthly.

Rupees.

Rs. 211.46 Daily

Rs. 6344 Monthly.



NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No.
52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no  independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i) Semi-skilled: -- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but
for proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of

exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh.

No.Shram (A) 4-8/2006-partfile-1 Dated Shimla-2 the 12" October, 2015
Copy for information and necessary action to:-

1. The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.
2. The Special PS to the Hon’ble Labour Minister,H.P.
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. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.

. All the Administrative Secretaries to the Govt. of H.P.Shimla.

. The Director, Labour Bureau, GOI, Shimla-171004,H.P.

. All the Head of Departments, Himachal Pradesh.

. Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.

. All the Deputy Commissioners, Himachal Pradesh.

9. Guard File.

~N O\ R W

o)

(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 12.10.2015 as required under clause(3) of Article 348 of the constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATIO

11. PRIVATE EDUCATIONAL INSTITUTES

No.Shram (A)4-8/2006-Partfile-1 Dated Shimla-2 12" October, 2015

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled Employment of “Private Educational Institutes” may be
revised in respect of un skilled and other categories of workers with effect from 1% May,
2015.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read
with section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee
was constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16M
June,2015;

And wheras, a meeting of the said Committee was held on 30-06-2015
wherein increase in minimum wages payable to all the categories of workers in all the 11
scheduled Employments were approved and recommended w.e.f. 01-05-2015;

Now, therefore, in exercise of the power conferred by sub-section (2) of
section 5 of the Act ibid, the Governor of Himachal Pradesh is pleased to revise the
minimum wages of the workers working in the above mentioned Scheduled Employment
w.e.f 1 May, 2015 as under:-

Un-skilled Workers Rs. 180.00 per day or Rs. 5400 per month
Semi-skilled Rs. 195.55 P.D.or  Rs. 5867 per month
Skilled Rs. 224.17 P.D. or Rs. 6725 per month
Highly skilled Rs.237.12P.D.or  Rs. 7114 per month
NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No.
52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.
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4.  If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(1) Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no  independent
judgment or previous experience although familiarity with the occupational

environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i) Semi-skilled: -- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but
for proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of

exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,

Principal Secretary (Labour & Employment) to the
Government of Himachal Pradesh.

No.Shram(A)4-8/2006-partfile-1 Dated Shimla-2 the 12" October, 2015
Copy for information and necessary action to:-

1.The Special Secretary-Cum-Pr.PS to the Hon’ble Chief Minister H.P.
2.The Special PS to the Hon’ble Labour Minister,H.P.
3. The PS to the Hon’ble Chief Secretary to the Govt. of H.P.
4.All the Administrative Secretaries to the Govt. of H.P.Shimla.
5.The Director, Labour Bureau, GOI, Shimla-171004,H.P.
6. All the Head of Departments, Himachal Pradesh.
7. Labour Commissioner-Cum- Director of Employment,H.P Shimla-171001 w.r.t his letter
No.1-16/78(Lab)M.W./8/07 dated 05-08-2015 with 10 spare copies.
8. All the Deputy Commissioners, Himachal Pradesh.
9.Guard File.
(Milap Chand)
Under Secretary (Labour & Employment) to the
Government of Himachal Pradesh.
Phone No. 0177-2626416
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ATl Uey IRBR
9 UG ASHTR AT

SIEKCE]
1. B

—c—

AT 5 (T) 4—8 /2006—UTC BT —1 ARRE: et 12,3TFJaR 2015

fEHTEe Uasl & STl &1 I8 X 2 & ehiie & srfad e &
T STHI HHBRI & YAl DI dTad AoIgal Bl =IATH &I Bl 01—05—2015

Jonfad  fear S|

RIATH AoIgYl JATATRIA, 1948 BT URT 9 @ A1 UfST &R 5 Bl IUIRT (1) &
GUS () & IUTE D ATAR IMAGAT FAT 57(Q)4—8 /2006— UIE Hlge—cfal TRIE 16
S, 2015 ERT U JAGH HAoigy] HATShR ARl 73d &I Mg ol |

Iad AAfT @ 98H dRIEG 30—06—2015 B g3 o OTEH T g
RIS H BHGRI & T YAl Bl Had FAdH ASTqR] § Fgla’] &l rgAIfad fhar T

of AT $H 01—05—2015 ¥ AR] &1 &I RIHIRe @t 718 off |

3 fEAMES USer & ISIuTd Yaidd AR B gRT 5 6 SUERT 2 B
Qus (F) §RT U AMGTAT BT YANT $HR gY, SWIGd afvid rgqfad e # wrRikd
FHBHRI DI FATH AOIGY DI IRIE  01—-05—2015 ¥ 14 TSR ¥ FMIT B 8

AR HHBR : 180 /— ®YY UG AT 5400 /— wIY U

feeor

1, HAM 3R S UBR & &1 & foly go AT ARl 3R IR AT AD Dl
JATH Aot H B faear 7 Rl |

2. Riggall @1 AorgR Rigg rfAfaH,1961 (1961 BT WATH 52) B A<
fafrafia @ sreEf |

3. el &l afigd R & AEU B ((RF 9%) & AR W fBar S gy,
Tg1 Aolgyl 99 yadl & fory fafed ¥9g &% 9 &9 81 Bl |
4, fRHAMIS UQel SH—Idd &3 H, Augy @l <EAa9 &I ¥ e ufaera 3ifde

TR / gfe e Bl |
JHIA P IRYNT fr YR F Brfl: —

IFIS:  IIFRA HHARI 98 HHANI & oIl V4 BRI dxal & FoTaH AE= Faal ol
JUTd  ardferd ©, foR &% JgWd A1 By Wa U Aar gd srg¥d @l 9gd
JAGLIRAT el ISall, JeU IS B S ardreaRel | URfd 8H1 3aedd &l & |
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3T SHD B H YNNG uRsH (FATH) & ofeldl, SHal A= awgell a1 At ¥
aRferd 8 emfard & |

MY §RT

PRIE RS CCNCERE T TIN)

feAre U9 RBR

HEAT: oM (T) 4-8/2006—UTC HIsal—1  dNRg: REer—2 12, STJER 2015

1 o=y wferg vd weme (T |fa A g 99 B9med 9w |
2 faeiy =il g A9 2 Ud ISR 7901 fB9Ee uaer |
3 ool af¥a g afee e uqe |

4 I gt Al fBared uey WReR R |
5 Qe ok *RT IRT WRER REAA—4 |

6 TN fawmmener fRarad uaer |

7 SMIYFT UG Qe ISR @A™ Uae—171001 @1 396 U3 WAL 1-16/78 (Lab)
M.W./8/07 fedi® 05—08—2015 & ey # 10 ffaRed ufqal afed |

8. AW IUTYH feArael Uaer|

9 TS HBIEd |

(e =)
IR Afd (31 Ud ISTTR),
feard UeY WRBR
BIF TR 0177—2626416
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BHIA Ua9l ARPIR

Y9 TG AR AT

2. GSdI HI AT AT I@REE I FHET GiEAU TR gsM iR
TR fUdTg (BRI

HEAT: 3 (T) 4—8 /2006—UTC BIgei—1 GLGEHNER 12 37eRIaR,2015

fRATIS UQ¥ & YU Bl I8 N § b wmedie & oo ar
YeRETg A1 A Sfeaet wer gem iR uer e / @R & srhfud e @
T RIS AR R YT & HHBRI DI qad ATl Dbl =LATH BT 01—05—2015 4
Henfea  foar Sy |

=IATH HOIGY! STIH,1948 T €RT 9 & AIY U &1 5 B IURT
(1) & Tve(®) & IuGl & AR ARRLAAT FAT #H(T)4—8 /2006— UIC WIS A—ol
ARG 16 S 2015 ERT U =AqH AoIqX] AellgdR FART ST &I Mg o 3R Iad
AT @1 985 IR 30.06.2015 Bl gg AT o Fawd 11 Igfad FRIGHl  # $HBRI
D AR YT Bl Had FATH Holgd! H IRIRT Bl AR fhar Tar o dorn 59 ang
01—05—2015 ¥ oI &1 &l RIGIRY &7 718 off |

3 fRHrad U<l & SyuTd, yaiad MR @ gRI—5 & IUIRI—2 gRT

Uacd efddl P YA PR gU, SWIK I g e § dRRA dHGRI B
RFAH AU Bl ARG 01—05—2015 A 17+ UBR | Ffrd & 8-

PHGRI & Yaif JqUed HogY
e GIIRED
2 3

JHIA HHBIR: JUY TIT

el / el FeliR /AdIeR / fSRTRR I8— T / TlfoR—R 180.00 5400.00
/Ut R JT-qHeMT 8edR /d BT oJa) /e gh /I

R /R / f[gaa & fau | #9/Uu dga 84

/selfdgdd gell /RIS /ddqR/  QdeR / RS

AeR g PHanic AT &1 FlR / AoIge |d 919/ A

/ d 9 / uRE

@R/ SR/ gd 39 / TR/ A9 gao /9t

TR 0959 ) /@A (0 W 3 9¥d ) / [«

EETeger / Haax |

B BHBIR: R1Y YU

PRUTR Te— ||/ H99 Uo— || / RRR 49 / =% [T 197.00 5910.00
Tes— || / e bR Is— || / U<x/HoexX W/

-9 e/ BA-HT/9U00  /  JuBeer /  fhex

ST,/ e RAY (9 A9 )/ -/ SRR

To— | /fheR Ts— || BaAR-TfeIR / wH SR /dell /

JI-RieR  / dge—danR/ dHIAM™  FoAd  Ts— ||,

TR-TS— — || / uEd fhex Je— || / f9@ AR /

Jed fhex / I8¥® BRR 89/ 98R¥d dodsX /

IERIH TR/ §eI Ao
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/ SR

(@IfEd /erpdl) /ERAA/(H /  dedhSeR /AN # /
TId B/ UAlM gl MR / U< (TR
3Mf%H) / HAbdhd Yers< / Td Sdell A9 / SAa—HA /
TR (5 AT @R 38 )/ Me—dell R/ AT/ He
/ TS—aqrEHT / Ed—odeR / ol (3 9 8 |rel) /
THA-SWR  / TH-Tes< /el SAdeaT Js—|| /
MR/ W/ WEES od Yeee /3l
ARG/ HEI-HE / SAERNl Ucre< / <ollbH
TS |

LT / b BRI TP/ CIT—DRIR

EF)OQGI DhTHITN:

PRI Te— |/ H99 Ts— |/ =id RAT /  Aeied) fhex
US— | /JMU—8lc¥eey Us— | / H8dH UH 3MWNeX / UH
AR / T $ER /ANHTIS— || /S 3MYfifhex /
PRUAS— || / BER AR / HERR SR / GOl

ar
TR Ts— |/Tol I SR Ts—|| / HIR SRR/
IAPRE d & U TH-SR / TR Js—| /Usy
fihex Us— | /3Tl SFR / W Abd / HRR IER
/ ARR—TReY  /WRaFTdHd e Js— ||/ dHI»
flhey / SIFREX MRS/ SIRSR—SISaR / Wlic MY fhex
/ SIofel 399 fhex / grell argq fher / BT wiic fhex
/@) wie fhex / Sid R fhex / goacidd fhex /
g fhex /IR / arer fhex / Ugy orsd fhex /
RfPoRer wiic fhex / QdeR—3ReX/ IMhe HZR /
HENT MRS/ SIOR MW/ dhad  3MIRER
/APWR—ATRER /AR IMWReX /  BI-3{MRex /
IHfTe—3MINER / o fgesMuver / qRT—aTmwer  /
TAUAS. B MR/ (dl,) c—MIRSX / MZH i
MRS IT doeXk /A deX / R / b Rgy /feq
R / S T IR/ AlsHEd ol
JMINCER /T /SHIER  /  dlg~ex /=R gk /9=
fhex /pHS~<X /UeX  / MR /Fdgd9aR /  Hicsy
/AdeRS  Gf A dex /B Slas<er/  BRAT Ts— | |
/G (8 ATl ¥ 318 ) / R 3RS / SUH.8. /
SR / HHRR/ AP AT JMReR / T Hex MRS
/ ATHI—-3MREN ool <8us ® & forv fgoRk #99 /
TH—fE / AeR—He / SR S8R/ TAIBIF Hbfh
/ SLofl.¥e MR / IRk 3RS / ddhemd BR H9
Te—|11.
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STl R B.. Us Bo. Us

Pad BHAR b U BRUCR / THIMT ThfAd TJs— | / 28450 8535.00
el B9 US— | / THIAY BREA TS— | / TSR Ts— |/

Hh+h 3Tl S~ex AMRex / 79+ /e iR dRu=<x

el /) WRETeEs e 8- | / 9aR / $T%hed—Hd [/

TERId BRAT / "hiRe / s (@fgd ) / s AR

SRR / oASIOR FEaR,/ IRRAA / IMMCT FABLIRRA /

SAGSIRIIT / Difdel TATATSOR |

oI @R IR dh-TaT TRIdervT IeT%:

R L Ot 1

g SRR gUdeR / RS guder / 9@ gauder /22417 6725.00

WR—PIWR / TR—FA / FURAGSR / Hex —qeR /oo
feT HoAD /Aa—aad / SIEE BT HeAdh / USaN

/ ®eie Terse / WRI-fieR / sEaR (S
PR/CAER ) / FAD / HPMADGA UG / FENEH TR
PR / dG-Tatd / TATTHR |

fewor:

1.
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TEh & UBR D IR AASY UG & BRI & o7 oy a7 AR iR @b AT 3D
B =YATH Holgd H PIg f=iar el 8l |

Rigall @1 Aorgy), g A, 1961(1961 BT 52) & I fARIHAT BT ST |
STEl {6l aeffpd @Rl 1 AUl S (T 9) & MR W fhar 1A 8 a8l
Aoley) 99 Yot & forg fafed 99 R &9 &9 1 Bl

Al rd RIS H, MR $HeRl & (B yai o faffdse su | aftia
TE fhar T B, A1 PHGRI B UH Fa Pl W YBR Bl BT I AT
Y Uit v FRId ASigy] @ <gATH SR W BH HolgY Hacd Al Bl SITgl |
GO & AR PRRA HHGRI DI HOIG dHI =[AaH &8 9 99 yfawrd  3ifde
IR e BT |

IR SH—STdR e 4§ saRed FEmidie gesl soifdgs Sia faga aRaremrsi
PRRT FHGRI & AR~ Jaal Bl Aogd & <AaH &) W U= gl g
SR / SR 8T |

RAME Ua¥ & SIYfId Sy &3 § Aolgyl & gAdq &% ¥ U=y ufcrerd
s S AR BRN | gYfad o Wi &= # e wEsl sofdes
gRATSTSN H BRIRG HHGRI H DI <2 F AfaRad a9 gfcrerd & geia) ar]
I |




BTN / TG— BN / B / Iead—H[AA DI URATNT §H UBR BFIT—

@)

(ii)

AHIT— ARIA HHARN I8 HHANI & Sl U BRI HRAT 2 o/ A Haedl B

FIUTS 3r<raferd g, foraH & gva AU € I1 I SUSHIdDIeT=a ardrearer i
aRferd M1 Jmaegd € g Wa ol ar gd orgva enifera wE 21 o Swa
BRI H TRIRS uRsd (UATH) & 3fcEr IHD! Al awgell a1 a1 | |1 aRfrd
BT uferd 2

FE—RIA: JG—HeT PHBR 98 HHDR &, Sl MR JISFRT & FRead @eu &
BRI BRAT B OH IHA 010, HRIerT &1 R o ARl § g S atver
S WU T B AT SHS 8T e (NfE) Bt & Sfd fags a1 ' &R o8t
Teagof g o gRT fog od 21 39 UeR SYal o & dAifld uRfY &
RISART & BT DI PR dP 8 AIHT BT |

(iil) BT HIA FHARI T8 HHAN © ol [arvfia wWa= ol &1 w&er &R @

SETATYUl BRI R H WerH B 3R U Paicdl Dl AN I Ure HR A | 98
™ (g8), Rrew a1 ST o4 a8 o far 1an 81, &1 qui ud 9w
S @ & |

(iv) S=d HIA Ieo—RH HHPR T8 PHBR & Sl BRI Dl &gl Bl H A& &

3R ST B SHATRAT B BRI DBl GEATYUl T HR A |

AT GRT
UITE Afed (319 Ud ISHTR),

feATeel Ia¥l IRBR

&I 5 (T) 4-8 /2006—0T¢ Blgcd—1 NG R —2 12 3fER, 2015

1 faRy |fera vd wem (AT |fa A g0 99 B9ed gee |
2 faeiy ot Sfera a9 oM 1d IR /=0 fRmae ueer |
3 ool af¥a ge=g afee B uae |

4 I gt Al fBared uey WReR R |
5 Qe ok |RT IRT WRER REAA—4 |

6 TN fawmmener fRarad uaer |

7 SMIYET UG o9 ISR @A™ Uae—171001 @1 39 U3 &L 1-16/78 (Lab)
M.W./8/07 fa-i% 05—08—2015 & Had # 10 AfaRaa ufel afed |

8 AR IURH fBHrel UQe |

9 TS BIEd |

(T =)
IR AfId (3 Td IISHIR),
fRATI UeY ARBR
BIF TR 0177—2626416
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BHId Ua9l ARBIR

9 UG N fawmT
3 olld Aex gRagd

AT 5 (T) 4—8 /2006—UTC HTSei—1 anrg: e 12 @R, 2015

fRATIS Yol & ISAUTe &1 I8 R 2 b vellp Hiex uRde+e & Sl
e @ <IN e BHBRI G 3 HHBRI DI drdd FAolgy] DI IATH RI DI
01—05—2015 | HNfAT fbar Y |

RIATH HOIGN! SIIH,1948 BT &RT 9 & A1 UG &RT 5 Bl IUERT (1) &
GUE(d) B ISl b ATAR RIS H=T 59 (T) 4—8,/2006— UIC BIscl—cfol TRIG
16 [, 2015 ERT U FAdH Holqyl AellsdR AMfT f3d o1 g o 3R Iaa AfAfT &
3% IR 30.06—2015 PI s o ForaH T 11 JAGfd FRIeHl H PHORI & TR
Tl Bl HQd gAdH HolgY H GgIaNl Bl JgAIfed fhar AT o dur g9 an
01—05—2015 & o] &% @ RIwIRe &t 7 off |

31d: fRHATe Ueel & ISguTe, YAl Siefad @ gRI—5 & SUERI—2 §RT
yacd Wfdal @1 WART Rd gU, SWIGd diofd ffad Mo H ®RRA dHGRI Bl
<G ATyl Bl ARG 01—05—2015 | =1 TR | HART & —

IR AH HHARG< (SRS TCTh):

(@) TUreH], FIBIGR, wCIN—8cdy, vEITY GIeY el TIY TUY

FET /| 180 /—ufafed 5400 / —ufeera

(@) THATT—ICTH (TR )
qHeMY FoigR, TSI BIS 39T el © | RN RN
180 / 9 5400 / —UfcHT

eT— T BUY 190.17 TIY
gfafed 5705 / —HfcHANT

RIS Gl O

TERI® Ab(-Idh

2o NO RN
g

Heldd HRIT—H®DN
NEIRERCIIERIENN

—_
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12. WER& Uex

13. EI® IUBIeIRCX

14,  EA$ CRIRHA

15.  VEUG BHA

16. BTG SAAGCIRIIT HAbTH

17. e R

18.  HUM AoIGR fOTFd UM 3MT8.Clo 315 Bl
aféfhde & a1 a1 a9 &1 uaeE fikTs =@/,
SNI® UT BIE 3M0CI03MS0 BT ST 7 &

19. WENI® AR |

EASE
Ahf~d, fher, =idp A, PRU<R, dosx, SIRT—aRIRAH,
CRIREE, WX, , SlfFe3RH, Abfd, ISR, Hlosy, &, |
qH eI Aoigx o a U 31Ts . SIals. Afcfhare &1 A1 &I I81 &
graeE fiRTs 81 R1e urd gdieng & fewiEr = 81 |
rscles Afdfhde ORE S IHM ¢S H R © |

I PRI qHeMY L

2T HPfadh, PRANCY / 88 SARIBRE / IS
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3R 3T YAl & HHBRI Bl q1dd Aolqy] &l FAdq i &I Bl 01—05—2015 | [T
far Sy |

RIATH HOIGY! SIIH,1948 BT GRT 9 & A1 UG &RT 5 Bl IUERT (1) &
GUE(d) B UG B ATAR ST AT $H(T) 4—8 /2006— UTC BISei—cfol, TRIE 16
S, 2015 §RT U =IAH HAulgy] HellgdR AR Tfed &l 15 off iR Iaq |fifay &
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